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[bookmark: _Toc96970750]About the Modules
[bookmark: _GoBack]The Student Preparation modules for Experiential Learning are a set of four modules in each French and English, designed to engage students in reflective preparation for curricular or co-curricular experiential learning placements.  They were created using an open source eLearning authoring tool (H5P) and are available for use and editing by Ontario educators under Creative Commons Attribution-NonCommercial 4.0 International (CC BY-NC 4.0) licensing. 
With the increased focus on experiences to apply student’s curricular knowledge to the “real world” and limits on in-course time available, students need preparation for the variety of situations that they may encounter.  These modules provide a self-paced educational tool to do so within the values framework of the university and Ontario Human Rights code, that can be incorporated into an LMS.  
Building on the introductory modules available on the University of Toronto’s Experiential Learning Hub, these modules will provide professors and co-curricular administrators of work-integrated and community-engaged learning courses and programs with preparatory modules to enhance the depth of learning on essential topics of Working Digitally; Anti-Oppression; Discrimination, Sexual Harassment and Conflict Resolution; and Equity-Based Reciprocal Community Engagement.
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[bookmark: _Toc96970756]About Module 1: Working Digitally / Module 1: Adaptation au milieu numérique
This module introduces skills and behaviours that are necessary for virtual or hybrid experiential learning placements.  Learning outcomes include:
1. Apply work-integrated learning rights and responsibilities to theoretical case studies
2. Strategize for an interview
3. Improve and manage physical, emotional, and mental health in virtual and hybrid placements
4. Demonstrate digital etiquette within an organization's work culture
5. Plan an approach to build and maintain networks
6. Set online boundaries and maintain privacy online
7. Revise and set your goals and expectations
[bookmark: _Toc96970757]About Module 2: Anti-Oppression / Module 2: Lutte contre l’oppression
This module provides a brief and contextualized understanding of oppression in Canada, and acts as a starting point to engage in anti-oppressive work. Learning outcomes include:
1. Explain and identify various forms of oppression
2. Evaluate the ways in which they may perpetuate the cycle of oppression
3. Define anti-oppression and evaluate the ways in which their school and/or workplace perpetuate the cycle of oppression
4. Create personal goals for engaging in anti-oppressive work
[bookmark: _Toc96970758]About Module 3: Discrimination, Sexual Harassment and Conflict Resolution / Module 3: La discrimination, l'harcèlement et la résolution de conflit
This module provides an introduction to help students understand and navigate situations involving discrimination and harassment in the workplace.  Learning outcomes include:
1. Evaluate their preconceptions regarding the topics discrimination and harassment
2. Identify and explain what discrimination and harassment is through the analysis of 3 case studies.
3. Apply understanding of the University of Toronto and Ontario resources available to them
4. Identify the mechanisms in place to solve situations of discrimination and harassment
[bookmark: _Toc96970759]About Module 4: Equity-Based Reciprocal Community Engagement / Module 4: L'engagement communautaire fondé sur l'équité et la réciprocité
This module focuses on the need for and process to maintain equity in the work placement, and support reciprocity in the relationships between student, organization and university.  Learning outcomes include:
1. Identify positions of privilege and address your own positionality
2. Find relevant guidelines and laws that help maintain an equitable workspace
3. Build upon the reciprocal relationships the community has with the University
4. Use communication skills learned in this module to maintain equitable community spaces
5. Understand laws and guidelines learned in this module to advocate for accommodations if needed
6. Recognize and analyze situations regarding equity issues through case studies
